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Show the Flag of “Safety Ergonomics”
Shigeru HAGA (Rikkyo University Department of Psychology),
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Ergonomics (or human factors) has been
defined by the International FErgonomics
Association, the federation of ergonomics and
human factors societies from around the world,
as the scientific discipline concerned with the
understanding of the interactions among
human and other elements of a system.
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The main goal of ergonomics is to optimize
overall system performance. This includes the
specific goals of facilitating task performance,
safeguarding and enhancing the safety, health
and well'being of the worker (or user of
products/equipment) by optimizing tasks,
equipment, the environment, or, in general, all
elements of a system and their interactions.
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